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This policy should be read and implemented in conjunction with the Behaviour Management & Exclusion Policy and the Child Protection and Safeguarding Policy. 

Entitlement
“Pupils have the right to be taught in a safe caring atmosphere.  Teachers and parents must ensure this happens.”  NSPCC Tackling Bullying
What is Bullying? 
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group, physically or emotionally. 
Bullying can take many forms (for instance, cyber-bullying via text messages or the internet), and is often motivated by prejudice against groups, for example on grounds of race, religion, gender, sexual orientation, or because a child is adopted or has caring responsibilities. Motivation may be by actual differences between children, or perceived differences. Stopping violence and ensuring immediate physical safety is obviously the school’s priority but emotional bullying can be more damaging than physical; teachers and school staff must make their own judgements about each specific case. 

Cyber-Bullying 
The rapid development of, and widespread access to, technology has provided a new medium for ‘virtual’ bullying, which can occur inside or outside school. Cyber-bullying is a different form of bullying which can happen 24/7, with a potentially bigger audience, and more accessories as people forward on content at a click. 

It is not bullying when two children of approximately the same age and strength have the occasional fight or quarrel.

Aims Of The Policy
· To ensure staff, pupils and parents understand what bullying means.

· To help prevent bullying occurring in our school.

· To enable children to obtain help if they feel they are being bullied or are bullying others.

· To ensure any bullying incidents are dealt with swiftly and consistently.

The Equality Act 2010 
The Equality Act 2010 came into force on 5 April 2011. It protects characteristics including race, disability and gender, age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation. The Act has three aims and requires public bodies to have due regard to the need to: 

· Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Act.
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
· Foster good relations between people who share a protected characteristic and people who do not share it. 

The Act makes it unlawful for the responsible body of the school to discriminate against, harass or victimise a pupil or potential pupil in relation to admissions, the way it provides education for pupils, provision of pupil access to any benefit, facility or service, or by excluding a pupil or subjecting them to any other detriment. 

Safeguarding Children and Young People 
Under the Children Act 1989, a bullying incident is a safeguarding matter, as bullying involves emotional, psychological or physical abuse, which will impact on the social, emotional and physical wellbeing of a child, in both the short and longer term. It should be reported and managed as a safeguarding concern, using the school’s child protection and safeguarding procedures, and in conjunction with the Child Protection and Safeguarding Policy. 
Criminal Law 
Although bullying is not a specific criminal offence in the UK, it is important to bear in mind that some types of harassing or threatening behaviour, or communications, could be a criminal offence, for example under the Protection from Harassment Act 1997, the Malicious Communications Act 1988, the Communications Act 2003, and the Public Order Act 1986.  If school staff feel that an offence may have been committed, they should seek assistance from the police. For example, under the Malicious Communication Act 1988, it is an offence for a person to send an electronic communication to another person with the intent to cause distress or anxiety, or to send an electronic communication which conveys a message which is indecent or grossly offensive, a threat, or information which is false and known or believed to be false by the sender. 

Bullying Outside the School Premises 
Where bullying outside the school is reported to the school staff, it should be investigated and acted on.  The Principal should consider whether it is appropriate to notify the police or anti-social behaviour coordinator in their local authority of the actions taken against a pupil.  If misbehaviour could be criminal or pose a serious threat to a member of the public, the police should always be informed. 

Guidelines
The school has a caring and approachable ethos which encourages pupils to come forward to talk to members of staff should they wish to report a concern about themselves or someone else. Key members of staff are assigned to this role, and pupils are made aware of who they are. However, pupils can report concerns to any member of staff. 

The school teaches children about bullying, harassment and discrimination as an embedded approach through the curriculum, predominately in PSHE, RE, collective worship, through assemblies, within House Council events, by example that bullying is unacceptable inside and outside school and by feedback. The school may hold events to further raise awareness about anti-bullying, on top of the embedded approach within the ethos and curriculum. 

Staff take all reports seriously and investigate them thoroughly.  Staff will be adequately trained to deal with acts of bullying enabling them to respond in the following way. Teachers should be consistent in their approach to tackling bullying incidents and when a teacher witnesses or hears about a possible bullying incident they should:
· React calmly.
· Be firm but not aggressive.
· Offer victim support.
· Hear both sides of the story.
· Investigate the matter.
· If necessary, inform parents of action taken or intended.
Steps To Take If A Teacher Is Satisfied That A Bullying Incident Has Occurred
The school’s Behaviour Management and Exclusions Policy should be followed, if a bullying incident has been investigated and occurred. Sanctions and actions carried out are in line with this policy. 

It is also important to support both the victim and perpetrator of bullying incidents, to ensure that awareness and education is improved so that:

· The ‘perpetrator’ understands they have done something wrong and cannot continue to bully the other pupil(s).

· The ‘victim’ is supported in moving on from the incident.

· All pupils involved have ‘Restorative work’. 
Restorative approaches are used to also ensure the victim feels a sense of justice and the perpetrator feels a sense of remorse proportionate to the incident which has occurred, whilst understanding how to avoid the incident reoccurring. It helps the pupils to resolve issues, understand each other’s feelings and perspectives, understand the boundaries and look forward to what must be done to ensure no further incidents occur. A part of this restorative work may be to support the victim to become, for example, more resilient and to develop strategies and techniques to prevent unwanted behaviours from others, report incidents more quickly or remediate problems. A part of this work with the perpetrator will be to support their awareness, put in place strategies to ensure they behave differently or respond differently to situations without harming or discriminating, and understand the impact of their actions. 
Continued bullying behaviour may result in further sanctions in line with the school’s Behaviour Management & Exclusions Policy. 

Teachers must not ignore bullying, nor play it down.  Children must not be allowed to attempt to sort out bullying without support.
A bank of information and resources is available to staff within the school to support their work available via the Jigsaw scheme or the Pastoral Team offices.
Bullying will be monitored annually reporting to the Curriculum Committee of the Trustees through a behaviour analysis report.  This will evaluate incidents of bullying and cyber bullying.

This policy is subject to review every four years.
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